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ABSTRACT 

Tujuan Penelitian ini adalah untuk mengetahui pengaruh kompetensi dan 

lingkungan kerja terhadap kinerja karyawan PT. Home Canter Idonesia Retail 

Cabang Ciputat baik secara parsial maupun secara simultan. Metode yang 

digunakan adalah kuantitatif. Teknik pengambilan sampel menggunakan sampling 

jenuh dan diperoleh sampel dalam penelitian ini berjumlah 63 responden. Analisis 

data menggunakan uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi, 

analisis koefisien kolerasi, analisis koefisien determinan dan uji hipotesis. Hasil 

penelitian ini adalah kompetensi diperoleh persamaan regresi Y = 11,786 + 

0,705X1, koefisien korelasi 0,713 artinya kedua variabel mempunyai tingkat 

hubungan yang kuat. Nilai determinasi 0,508 atau 50,8%. Uji hipotesis diperoleh t 

hitung > t tabel atau (7.941 > 2,000). Dengan demikian H0 ditolak dan H1 diterima 

artinya terdapat pengaruh yang signifikan kompetensi terhadap kinerja karyawan. 

Lingkungan kerja, diperoleh persamaan regresi Y = 13,602 + 0,677X2, koefisien 

korelasi 0,743 artinya kedua variabel mempunyai tingkat hubungan yang kuat. 

Nilai determinasi 0,552 atau 55,2%. Uji hipotesis diperoleh t hitung > t tabel atau 

(8.665 > 2,000). Dengan demikian H0 ditolak dan H2 diterima artinya terdapat 

pengaruh yang signifikan lingkungan kerja terhadap kinerja karyawan. Kompetensi 

dan lingkungan kerja terhadap kinerja karyawan secara simultan berpengaruh 

signifikan dengan persamaan regresi Y = 10,404 + 0,307X1 + 0,442X2. Nilai 

korelasi 0,763 artinya variabel bebas dengan variabel terikat memiliki tingkat 

hubungan yang kuat. Nilai koefisien determinasi 58,2%. Uji hipotesis diperoleh F 

hitung> F table atau (41,723 > 2,758). Dengan demikian H0 ditolak dan Hα 

diterima. Artinya terdapat pengaruh signifikan secara simultan kompetensi dan 

lingkungan kerja terhadap kinerja karyawan. 

 

Keywords: Kompetensi, Lingkungan Kerja, Kinerja Karyawan. 
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ABSTRACT 

The purpose of this study is to determine the effect of competence and work 

environment on employee performance at PT. Home Canter Idonesia Retail Ciputat 

Branch, both partially and simultaneously. The method used is quantitative. The 

sampling technique uses saturated sampling and the sample obtained in this study 

amounted to 63 respondents. Data analysis uses validity tests, reliability tests, 

classical assumption tests, regression analysis, correlation coefficient analysis, 

determinant coefficient analysis and hypothesis testing. The results of this study are 

competence obtained regression equation Y = 11.786 + 0.705X1, correlation 

coefficient 0.713 means that the two variables have a strong level of relationship. 

The determination value is 0.508 or 50.8%. Hypothesis testing obtained t count> t 

table or (7.941> 2.000). Thus H0 is rejected and H1 is accepted, meaning there is 

a significant influence of competence on employee performance. Work environment, 

obtained regression equation Y = 13.602 + 0.677X2, correlation coefficient 0.743 

means that the two variables have a strong level of relationship. The determination 

value is 0.552 or 55.2%. The hypothesis test obtained t count > t table or (8.665 > 

2.000). Thus, H0 is rejected and H2 is accepted, meaning there is a significant 

influence of the work environment on employee performance. Competence and 

work environment on employee performance simultaneously have a significant 

effect with the regression equation Y = 10.404 + 0.307X1 + 0.442X2. The 

correlation value of 0.763 means that the independent variable with the dependent 

variable has a strong level of relationship. The determination coefficient value is 

58.2%. The hypothesis test obtained F count > F table or (41.723 > 2.758). Thus, 

H0 is rejected and Hα is accepted. This means that there is a significant influence 

of competence and work environment simultaneously on employee performance. 

 

Keywords: Competence, Work Environment, Employee Performance. 
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