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MOTTO  

  

“Allah tidak membembani seseorang melainkan sesuai dengan kesanggupannya “  

( QS. Al-Baqarah : 286)  

  

“It will pass, everything you’ve gone throught it will pass”  

(Rachel Venya)  

  

“Direndahkan dimata manusia, ditinggikan dimata Tuhan, Prove Them Wrong”  

(Boy Chandra)  

  

“Hidup bukan saling mendahului, bermimpilah sendiri – sendiri “  

( Baskara Putra)  

  

“It`s fine to fake it until you make,it, until you do,until it`s true”  

(Taylor Swift)  
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ABSTRAK  

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh pelatihan dan 

pengembangan sumber daya manusia terhadap kinerja pegawai di BAPPEDA Kota 

Depok. Penelitian menggunakan metode kuantitatif dengan pendekatan asosiatif 

untuk mengukur hubungan antar variabel. Populasi penelitian berjumlah 58 

pegawai, yang seluruhnya dijadikan sampel dengan teknik sampling jenuh karena 

jumlah populasi relatif kecil dan homogen. Data dikumpulkan melalui kuesioner 

yang telah diuji validitas dan reliabilitasnya.Analisis data meliputi uji validitas, uji 

reliabilitas, uji asumsi klasik (normalitas, multikolinearitas, heteroskedastisitas, dan 

autokorelasi), analisis regresi linier berganda, koefisien korelasi, koefisien 

determinasi, serta uji hipotesis melalui uji t dan uji F. Hasil penelitian menunjukkan 

semua item pernyataan valid dan reliabel (Cronbach’s Alpha > 0,6). Uji asumsi 

klasik mengindikasikan data berdistribusi normal, bebas dari multikolinearitas, 

heteroskedastisitas, dan autokorelasi (Durbin-Watson = 1,997).Hasil analisis regresi 

linier berganda menunjukkan bahwa pelatihan (X1) dan pengembangan SDM (X2) 

secara parsial berpengaruh positif dan signifikan terhadap kinerja pegawai (Y), 

dengan nilai thitung masing-masing X1 = 3,653 dan X2 = 5,206 (> ttabel = 2,004). 

Secara simultan, kedua variabel berpengaruh signifikan terhadap kinerja pegawai 

dengan Fhitung = 76,758 > Ftabel = 3,16 dan signifikansi 0,000. Nilai koefisien 

determinasi (R²) sebesar 0,734 menunjukkan bahwa 73,4% variasi kinerja pegawai 

dapat dijelaskan oleh pelatihan dan pengembangan SDM, sementara 26,6% sisanya 

dipengaruhi faktor lain di luar penelitian ini.Kesimpulan penelitian ini adalah 

pelatihan dan pengembangan SDM baik secara parsial maupun simultan 

berpengaruh positif dan signifikan terhadap kinerja pegawai BAPPEDA Kota 

Depok. Peningkatan kualitas pelatihan dan pengembangan yang terarah diharapkan 

dapat lebih mengoptimalkan kinerja pegawai.  

  

Kata Kunci: Pelatihan, Pengembangan SDM, Kinerja Pegawai  
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ABSTRACK  

This study aims to examine and analyze the effect of training and human resource 

development on employee performance at the Regional Development Planning and 

Research Agency (BAPPEDA) of Depok City. The research employed a quantitative 

method with an associative approach. The population consisted of 58 employees, all 

of whom were included as samples using a saturated sampling technique. Data were 

collected through questionnaires that had been tested for validity and reliability. The 

data analysis involved validity and reliability tests, classical assumption tests, 

multiple linear regression, correlation and determination coefficients, as well as 

hypothesis testing using t-test and F-test. The results showed that both training and 

human resource development had a positive and significant effect on employee 

performance, either partially or simultaneously. The coefficient of determination (R²) 

was 0.734, indicating that 73.4% of the variation in employee performance is 

explained by training and human resource development, while the remaining 26.6% 

is influenced by other factors outside this study. It can be concluded that improving 

the quality of training and structured human resource development programs is 

expected to further enhance employee performance at BAPPEDA Depok City. 

 

Keywords: Training, Human Resource Development, Employee Performance, 

BAPPEDA Depok 
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